Sidebar: active-Army enlistment bonuses

Enlistments may be as short as 15 months (plus training). Apart from the skills recruits receive, they also get a chance to do something for their country. They may receive either $5,000 cash or up to $18,000 to pay back qualified student loans.
The Army guarantees recruits job training in the job they choose.
Active Army incentives include:
· Enlistment bonus up to $40,000;
· Up to $71,424 for college with the Army College Fund and Montgomery GI Bill;
· Up to $65,000 to repay qualifying student loans;
· Up to $4,500 a year tuition assistance to attend college while you serve;
· More than $111,400 in combined enlistment incentives available to eligible recruits (combining maximum cash bonus and MGIB with ACF).
Army Reserve incentives include:
· Enlistment bonus up to $20,000 (up to $15,000 for prior-service applicants);
· Up to $23,292 for college with the Selected Reserve Montgomery GI Bill with kicker;
· Up to $20,000 to repay qualifying student loans;
· Up to $4,500 a year tuition assistance while you serve.
Seasonal/quick-ship bonuses

Seasonal bonuses range up to $15,000 depending on the priority of the MOS and an applicant’s willingness to accept an early ship date. The current range is $1,000, $3,000, $6,000, $14,000 and $15,000. These bonuses are for applicants with and without prior service who enlist for three or more years.
Following are the MOSs that may qualify for the top seasonal bonuses for filling a priority training seat. MOSs marked with an asterisk require a minimum enlistment of four (*) or more (**) years. (Qualifying MOSs are as of April 5, 2006, and are subject to change.)
· Qualifying jobs for the $15,000 seasonal bonus – fire-support specialist (13F) and petroleum supply specialist (92F)*;
· Qualifying jobs for the $14,000 seasonal bonus – cannon crewmember (13B), Field Artillery Tactical Data Systems specialist (13D), field-artillery Firefinder radar operator (13R), Patriot Missile System-Enhanced operator (14E), air defense command, control, communications, computers and intelligence tactical-operations center operator/maintainer (14J), Patriot Launching Station-Enhanced operator (14T), explosive-ordnance disposal specialist (89D)* and radio and communications security repairer (94E)*;
· Qualifying jobs for the $10,000 seasonal bonus – infantryman (11X), Multiple Launch Rocket System crewmember (13M), MLRS Automated Tactical Data Systems specialist (13P), Special Forces candidate (18X)**, satellite communications systems operator-maintainer (25S)*, light-wheeled vehicle mechanic (63B), quartermaster and chemical equipment repairer (63J), motor transport operator (88M), ammunition specialist (89B), food-service operations (92G), parachute rigger (92R), special electronic devices repairer (94F)* and crypto linguist-analyst (98X)*.
Bonus for civilian skills

Qualified applicants who already have civilian skills the Army needs and who enlist for three or more years may be eligible for a $5,000 bonus.
High-school senior ship bonus



Qualified high-school seniors who have already contracted with or plan to join the active Army and agree to report for training before Sept. 30 can receive an additional $1,000 cash enlistment bonus, provided they complete high school and receive their diplomas.



This bonus may be combined with other enlistment incentives up to the maximum $40,000 bonus combination, depending on their reservation dates.


The high-school senior bonus will be paid upon completion of basic combat training or one-station unit training. Payment of all other bonuses for which recruits qualify will begin once they have completed initial-entry training.
Blue-to-Green bonus



An enlistment bonus of $10,000 or $15,000 may be available to Blue-to-Green recruits (coming from another branch of the armed forces) who enlist for three or more years in an MOS with a priority training seat. This bonus does not apply to recruits enlisting for an MOS for which they already have a rating or specialty that converts to an Army MOS.

Thrift Savings Plan matching fund program



Qualified non-prior-service recruits who enlist for a minimum of five years in a priority MOS are eligible for the Thrift Savings Plan Matching Fund Program incentive – an enlistment incentive being offered as a pilot program April 5-Sept. 30, 2006. A recruit who takes the TSP matching funds incentive will get the first 5 percent of his/her TSP contributions matched by the Army – dollar for dollar on the first 3 percent and then 50 cents on the dollar for the remaining 2 percent. The TSP incentive may be combined with any other enlistment bonus.


The matching funds will stay in place for the recruit’s entire first term of enlistment (five to eight years). Soldier will not get matching funds if they discontinue contributions to TSP during their initial term or if they re-enlist; TSP will only be matched for the original contract period.


TSP is a federal government-sponsored retirement savings and investment plan. It offers the same type of savings and tax benefits many private corporations offer their employees under 401(k) plans.



TSP was extended to members of the uniformed services in October 2000. The standard TSP is available to all Soldiers, who may enroll in the program at any time during their enlistment. Soldiers can elect to contribute as much as 100 percent of their basic pay, including incentives, special or bonus pay, up to the annual Internal Revenue Service tax-deferred limit of $15,000.


MOSs eligible for the TSP matching funds pilot program are those eligible for seasonal bonuses, listed above, as well as cavalry scout (19D), microwave systems operator-maintainer (25P), internment and resettlement specialist (31E), keyboard player (42R), power-generation equipment repairer (52D), track-vehicle mechanic (63H), water-treatment specialist (92W), radio repairer (94M) and Patriot system repairer (94S).
Airborne training bonus

Qualified applicants who enlist for airborne training and a guaranteed airborne assignment in the active Army may be eligible for a $3,000 or $6,000 bonus, depending on the MOS they choose.

National Call to Service 15-month-plus-training option

Individuals who enlist for the 15-months-plus-training option are eligible to select one of the following enlistment incentives:
· A cash enlistment bonus of $5,000 payable upon completion of the initial active-duty obligation;
· Student loan repayment of up to $18,000;
· A monthly education allowance for up to 12 months ($816 per month, based on the current two-year Montgomery GI Bill rates and subject to change); or
· A monthly education allowance for up to 36 months ($408 per month, also based on the current two-year MGIB rates).
Incentives for prior-service applicants
Applicants with previous military service may be eligible for seasonal enlistment bonuses up to $15,000 for enlistments of three or more years in a priority MOS.

Active-Army recruits with prior military service who enlist for at least three years in the active Army and report for training before July 31, 2006, may be eligible for a critical-shortage enlistment bonus of $5,000. This bonus may be combined with other cash enlistment incentives. (This bonus was implemented for all recruits in May 2005 and restricted to prior-service recruits in January 2006).
The maximum bonus combination for prior-service applicants is $20,000.

Education bonus

Qualified applicants holding bachelors’ degrees who enlist for two or more years in any MOS can earn $8,000. Associate or two-year degree holders can earn $7,000. Qualified high-school graduates with 60 or more college semester hours can qualify for a $6,000 bonus, and those with 30 to 59 college semester hours can earn $3,000 for joining the U. S. Army.
The $8,000 bonus for bachelor’s degree holders and $7,000 bonus for two-year degree holders who enlist for two or more years were both added in August 2004. There previously were no bonuses for recruits with those education qualifications.

Enlistment bonus combinations w/LRP, ACF

Most cash enlistment incentives may also be combined with either the Army’s Loan Repayment Program or the Army College Fund, but not both. The Loan Repayment Program offers eligible recruits who enlist for at least three years up to $65,000 toward qualifying student loans. The Army College Fund offers up to $71,424 for higher education.
LRP is available with MOSs that offer enlistment incentives.
The maximum benefit under the Montgomery GI Bill plus the Army College Fund increased from $70,344 to $71,424 in FY06 for people who qualify for this program. The Army College Fund is available to active-Army applicants who qualify for selected Army occupational specialties. The ACF amount is based upon the term of enlistment and the MOS chosen at the time of enlistment.

FY06 ACF amounts are $35,640 for a two-year enlistment, $53,424 for a three-year enlistment, $67,824 for a four-year enlistment and $71,424 (the maximum) for a five- or six-year enlistment.
Payment of bonuses

Recruits who enlist for cash bonuses totaling more than $10,000 will receive their initial payment of $10,000 upon successful completion of initial-entry training. The remaining bonus amount will be paid in annual increments. Previously, the initial payment was no more than $7,000. Enlistment bonuses totaling less than $10,000 will be paid in one lump sum upon successful completion of IET.
