ARMY CIVILIANS ARMY WELCOME
Congratulations! We are excited to have you on the team. You are now a
member of the Army Civilian Corps which is part of the Army Profession.
It is founded on the ideas and values that framed the birth of our Nation

For a video about Army Civilians scan
the code or visit http://cape.army.mil/
civilians.php
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as expressed by the Declaration of Independence and the Constitution
of the United States.

THE ARMY CIVILIAN
CORPS CREED

= | am an Army Civilian - a member of the Army Team

= | am dedicated to our Army, our Soldiers and Civilians

» | will always support the mission \
» | provide stability and continuity during war and peace \

® | support and defend the Constitution of the United States
and consider it an honor to serve our Nation and our Army

ACCULTURATION WEBSITE ® | live the Army values of Loyalty, Dutyé Respect, Selfless

Service, Honor, Integrity, and Personal Courage

* | am an Army Civilian

Visit the Army Civilian Acculturation Website at:

www.tradoc.army.mil/dcspil/Acculturation
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Five Essential Characteristics
of the Army Profession
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WELCOME TO THE UNITED STATES ARMY!
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Our Long Term
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Trust between Soldiers
Trust between Soldiers and Leaders
Trust between Soldiers and Army Civilians

UINIEDESIFAIESFARIVING st between the Ariny and the Amarican People
CIVILIAN ACCULTURATION
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Ethical Foundation: Legal and Moral




THE ARMY VALUES ONBOARDING TOOLS

The Army values are the basic moral building blocks of an
Army professional’s character. They can be remembered
by the acronym: LDRSHIP.

The Army Civilian Acculturation Onboarding Tools are
designed to easily transition a new employee into the Army
workforce and to provide them and their leadership with
helpful resources in one location. These resources include
the following:
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Connect to culture, strategic
goals and priorities

Roles 4 4 4 *  Employment Verification Guide

Program Champions Process Owners Supervisor + Employee

1 *  Mentor/Mentee Brochures

Integrate across process owners  Apply to all employees 1 eO PF QUiCk G Uide

Align to mission and vision
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