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Career Program-34                                        

EXECUTIVE LEADERSHIP PROGRAM (ELP) Class of 2006









S: 09 June 2006
Career Program-34 announces ACTEDS sponsorship for GS-11-13 professionals to apply to the Executive Leadership Program (ELP) presented by the USDA Graduate School.  ELP offers an intensive year of group-oriented leadership training and developmental activities to prepare high potential federal employees for future management/leadership positions.  ACTEDS will support a limited number of openings to this prestigious long-term training program.  Please give this announcement widest distribution and invite high potential individuals to apply.  
Program Dates:
20 August 2006 to 29 June 2007 

Deadline:

ACTEDS applications due to CP-34 by Friday, 09 June 2006
Notification:

Applicants will be notified of selection decisions by 20 June 2006
Purpose:  CP-34’s goal is to competitively select candidates into ELP, a year-long cohort leader development program, to shape and enhance their Army IT careers.  The ELP will enable candidates to broaden their background, complete a course of leadership training, experience rotational assignments, and increase their potential for career advancement.  
Eligibility:  ACTEDS sponsorship for the ELP is open to high performing GS-11-13 level professionals in CP-34.  The ELP is both a challenging and rewarding experience and requires talent, dedication and effort on the part of the candidate, as well as sustained support of the candidate’s manager to accomplish this rigorous program.  The cost for supporting an individual in the ELP is considerable, thus the guidelines for selection are stringent.  Only serious applicants who have a solid work record, clear goals and their managers’ complete endorsement are asked to apply.  Applicants are encouraged to create quality applications, since there is keen competition for this program.  
Curriculum:  ELP uses several strategies of leadership training and development that require participants to be away from their positions for approximately 4 -5 months over the duration of the program.  Attendance at all sessions is mandatory.  The curriculum components include:

· Orientation Session: 20-25 Aug 06 (Philadelphia)
· Individual Needs Assessment, Leadership Development Plan, and Team Activity

· Two Leadership Training Sessions: 29 Oct-3 Nov 06 and 4-9 May 07 (both Norfolk) 

· Two External Developmental Work Assignments (30 days and 60 days) 

· Shadowing Assignment with a Federal Executive and a Series of Executive Interviews (5 days)

· Leadership Readings and Program Impact Paper 

· Close-Out Week Projects and Graduation: 24-29 Jun 07 (San Francisco)
Candidates accepted into the ELP must sign a contract with the USDA Graduate School and create a Leadership Development Plan that is pre-approved by the Career Program-34 Director.  Additional program information may be viewed at http://grad.usda.gov/cgi-bin/sb/page.cgi/aip=?page=100870
Costs:  ACTEDS will pay all tuition, travel, and per diem costs associated with the ELP curriculum, within allowable limits.  Developmental assignments over 30 days are funded at 55% per diem rate.  ACTEDS does not fund rental cars.  

Deadline:  All applications must be received by Friday, 09 June 2006.  Please send via FEDEX (US Postal Service does not deliver).  Digital copies with signatures will be accepted.  FAX copies will not be accepted.  Notification of selections will be made by 20 June 2006.  


FEDEX to:
Ms. Mary Jaworski, Leadership Program Manager



Human Capital Management (CP-34)




Taylor Building (NC3)


2530 Crystal Drive – Rm 7026



Arlington, VA 22202 

Digital Copies to: Mechelle.Wilkins@us.army.mil 
Application Process:
Notice of Intent:  Please send your resume to the POC if you are interested in applying to ELP.  This step is optional but it will assist us in guiding your application.

The ELP application consists of THREE parts.  Only complete applications will be considered.
1. Standard ACTEDS Application: http://www.cpol.army.mil/library/train/catalog/pkt_fcrcpd.html 
· Item 7: Submit only the most recent Performance Rating, not the last three
· Omit items 9, 10 and 11
2. A Qualifications Statement (2 pages max) addressing your strengths in 3 of 5 OPM Executive Core Qualifications (ECQ): Leading Change, Leading People, Results Driven, Business Acumen, Building Coalitions/Communications.  www.opm.gov/ses
3. 2006 ELP Application (Graduate School-USDA).  Do NOT apply directly to the Graduate School. http://grad.usda.gov/cgi-bin/sb/page.cgi/aip=?page=100870 
POC:  Points of Contact are: Ms. Mary Jaworski 703-604-2039 (DSN 664-2039) and Ms. Mechelle Wilkins 703-602-0448 (DSN 332-0448) Mechelle.Wilkins@us.army.mil
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Jackie Rustigian, Director
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